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Assistant Executive Chef Head Host Person

Assistant Housekeeper - ‘ - Maitre d’Hotel

Banquet Captain - ‘ Pastry Chef (one.per Employer)
Bell Captain- = . = =+ - Porter Shift Supervisor .

Head Butcher * = . - . . Specialty Room Head Person
Specialty Room Chef - -, - -~ - Sous:Chef” :

(b) Bargaining Unit Work. . s

Non-bargaining unit employees shall perform no bargamlng unit work except such occasional
work . as 1s reasonably connected with’lor- 1nC1dent'11 tc the proper and orderly conduct of notel
operat1ons P ST SRS P T S A N IR B S A R ‘

. ARTICLEZ HiRi’NG OF EMPLOYEES . -
2. 01 lemg Procedure : -- ST E LR E T N E AR A e
Whenever. the. Employer finds it necessary to: hlre new . emnloyeeo for those classrﬁcatlons

covered by this Agreement, it may recruit and procure applicants from any source.

At its sole option;;thejEmp_loyer;ma_y notify the Uriion: who.shall assist the Employer in obtaining
applicants who meet the qualifications:required by the Employeri: When applicable; the Union's
selection of applicants for referral shall be on a nondiscriminatory basis, and shall not be based
upon or in any way affected by membership in the Union or the Union's bylaws, rules,
regulations, constitutional provisions or any other aspects or obligations of Union membership,
policies, or requirements, or upon an applicant's race, color, religion, sex, age or national origin.

The Employer shall be the sole judge of an applicant's suitability,‘ competence and qualiﬁca—t‘i}ons
to.perform the work of any job to be filled. The Employer may accept or reJe(‘t any apphcant for
employment in accordance with apphcable laws. -

When the Employer: co_n31ders; apphcants for’ employmenttwhor.have,v not .been:referredfto the
Employer by the Union's dispatch office, the. Employer shall, in order to maintain-a consistent
and orderly process, advise such: apphcants that n: order to :obtain emplo yment they must:be

Al ndelaasd las ¢1-; Tofmte X_lat OOt Ll 1. . . X T




The Employer shall provide the Union on a timely basis with copies of the names, socral security
numbers, departments and job tltles of all employees hlred by the Employer -

'2.02._No Individual Contracts
No employee covered by ‘this” Agreement shall be compelled or allowed to “ériter mto any
1nd1v1dual contract or agreement w1th the Employer concemmg cond1t1ons of employment

_ ARTICLE3: UNIONSECURITY |~
3:01. ChecK-Off, ~
‘The’ Check Off Agreement and system heretofore entered 1nt0 and estabhshed by the Employer
.and the Umon for the check off of Umon dues by voluntary authonzatlon a§'set forth in Exhibit
2, 'attached to and made a part of tlns Agreement shall be contmued m eflect tor the term of this
Agreement.

3.02. Indemnification.,

Thé Union will 1ndemn1fy and save the Employer hannless agalnst anv and all clalms demands
or other forms of liability which may arise out of, or by reason of, any action taken or not taken
by the Employer, at the request.of the Union, in accordance with the provisions of this Article.

' ARTICLE 4: UNION REPRESENTATIVES.

4.01.

(a) . Authorized representatives of. the Union shall be permitted to visit the Employer's
'estabhshment to see ‘that this Agreement 18 bemg enforced and to collect Union dues,
‘assessmeénts’ and_mltratmn;fe* 5 ves_shall not

Union Local 165 shall be perrmtted to visit the Employer s establishment for the purpose of
educatmg bargammg unit employees about and enrollmg them in the offerings:of such. plans

programs or ﬁnanc1al institutions. Such v1s1ts may ‘be limited by the Employer to a maximum of
thirty (30). ddys in any calendar year Wthh may ‘but need not be continuous. The Union’s
des1gnated representatives shall not 1nterfere with the conduct of the Employer ] bus1ness or with
the performance of work by employees diring’ therr work hours and shall report. to a de31gnated
office to sigii in and Wwear identification while on the § premises of the hmployer Such visits shall
be scheduled with the Employer at least 30 days in advance and shall take place in such non-
working, non-public areas as the Union and the Employer may mutually agree, provided that any
disagreement shall be resolved by arbitration pursuant to this Agreement under a standard of
reasonable accommodation of the Employer’s business needs with the Union’s needs to
communicate to employees about available benefits.
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4.02. Union Stewards.

The Union may select tra1ned ‘union Stewards from among the employees Umon Stewards may
act as Union representatrves or may assist Union representatrves in proceedings under Article 21
of this Agreement (Grievance and Arbitration), and the discussion with.the Employer’s
designated representative of questions or concerns regarding. the Employer s work practices and
' procedures provided that a designated Union ofﬁcral provrdes the Union Steward and. the
Employer’s designated représentative with' specific written authorization permitting the Union
Steward to engage in such activity. The Steward shall not engage in the authorized: activities
described above on paid work time, unless the Employer’s designated representative provides

specrﬁc written authorization to the Union Steward. No employee shall partrmpate in meetings,
rathh 4lan Céarcsmrand

rmainnn au_athan octisrition

Y R N el [ —

wnae. B

unit or transferred into the bargaining .unit during the preceding month, including each
employee’s name, social security number, department JOb title, home address, phone number,
gender, status (full time, part time, etc.), date of hire, date of birth and ethnicity.

(b) By the tenth ( lOth) day of each month d list of all bargarnlng umt employees termmated

placed on leave of absence or transferred out of the bargamlng unit, dunng the precedrng month
dncludrng each employee s name, social securrty ‘number, the reason for such termination, ‘leave
of absence or transfer and the date(s) of such personnel transactrons and the expected date of
return for léaves of absence. '

() The reports described in subsections (a) and (b) shall be sent to the Union by fax or mail
or ¢ downloaded from the Company s FTP site by the. Union or uploaded by the Company to the
Unron s FTP sité or via emarl after the Union has demonstrated to the Employer that the proper
“PGP security encryptron measure ex1st 1n the Umon s network

(d) '~ The Employer shall furnish the Union wrth a quarterly list of all employees in the
,bargarnrng unit, including each employee S name, soclal security number, department, job. t1tle
date of birth, date of hire, ethnlcrty and sex. Data regarding employee ethnicity will not be
shared w1th any person, media or entity outsrde the Union and employee benefit funds. The
Union agrees to sign a conﬁdentlalrty form pertarnlng to the use of such data. This report shall
be in an Excel spreadsheet or in a formatted text format lrke .CsV format contamlng header
mformatron in any one of the followmg medra A















‘The above provrsrons relatmg 1o controlled substances will not apply to-medicine: lawfully
“prescribed for the émployee usmg the substance by a hcensed physrclan and used in accordance
with the prescnptlon ‘ : e

-When a regular employee who has completed the probat1onary penod is dlscrplmed and/or
discharged, the reason therefore erl be given to the employee in writing. - When an employee is
“discharged, copies of the written discharge notice to'the empioyee will be sent to the Union
within seventy-two (72) hours of the discharge. Upon request by the Union, legible copies of all
documents relevant to drscrplme or dlscharge mcludmg V1de0tapes shall be prov1ded to the
‘Unlon . R

--’(b) Where there is réasonable cause to believe” that an employee 1s under the influence of
-alcohol or."a- ‘ContiGiled substance or -if “there is® évidence ' that an" employee has' directly
'contnbuted 'to’an accrdent that catses property damage or- personal mjury to the employee or to
any other person such ‘as unusual condUct or'a pattern of i anUI‘IGS “the employee after being
‘notified of the conténts ‘of this subsectlon must consent to an immediate phys1cal exam1nat1on at
-an mdependent medical facrhty or suffer the penalty of drscharge The for egomg provrsron shall
not be mterprcted to require” consent to post accrdent testing'if; at the timie consent is requested,
circumstances knowrt to management éstablish that the accident was caused Solely by a reason
unrelated to the employee being under the influence. The Employer shall pay for the cost of the
examination, arid the employee shall'be paid‘for all finé tequiréd for the examination. A blood
alcohol level in excess of the current'levél allowed by law provides an ‘absolute presumption that
an employee is under the influence of alcohol. A positive gc¢/ms blood test result for a controlled

- . el 1.’1_-4_,.,. L a4t

orylactowmanc mansumdoc oo aloolizbs ooa PSP NP, [PPSR

the discharge unless it objectively determmes that m 1ts Judgment the dlscharge constltuted a
flagrant miscarriage of justice. = : '

(d) In disciplinary cases which do not warrant discharge withiout:; pnor discipline under ‘the
terms of this Article, the l:mployer erl follow a system of progressrve d1sc1pl1ne subject to the
prov1srons below :

1.7 Imany dlSClpllne case, evidence of comparative treatment of employees shall not

. be a defense to any dlsc1plmary action, 1ncludmg discharge, taken by the Employer and

shall ‘be inadmissible in any - arbitration hearing - for the purpose of challenging the

" propriety of any dlscrplme 1mposed unléss the Union'can’ demonstrate that a different, or

no, discipline was imposed’ upon’ another employee in a ‘substantially similar factual
situation.
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2. In any discipline case, evidence of alleged condonation of prior infractions by the

~ employee shall not be a defense to any dlscrplmary action, including discharge, taken by
the Employer and shall be inadmissible in an arbitration hearing for the purpose of
challenging the propriety of any discipline imposed, so long as the Employer had, prior to
the imposition of the discipline in question, specifically advised the employee that the
involved conduct would no longer be tolerated and that.any repetition of the conduct
could result in dlqcrplmary action of the type and to. the degree of that Wthh ‘was
1mposed X - =

3. In the event the work performance of an employee 1S detenoratmg or has become
unsatisfactory to the Employer and the employee has received at least one (1) written
warning notice for. substandard work performance, the Union, upon being advised by the
Employer of the sﬁuatron _agrees . to. 1mmed1ately meet w1th the Fmployer and the
.employee concernlng hls/her perfonnance If such work performance continues, or (2) if
the employee 1s gurlty of any 1nfractlon of anyerule the employee shall be subject to

A—— * -

employee shall be required to sign all warning notices for the purpose of acknowledging receipt.

Refusal of an employee to sign a warning notice for the purpose of acknowledging receipt shall

be just cause for discipline or discharge. The warning notice shall state prominently and adjacent
to the place for the employee's signature, "BY SIGNTNG I ONLY ACKNOWLEDGE
RECEIPT. I DO NOT THEREBY AGREE TO THE CONTENTS OF THIS WARNING."

‘Warning notices 1ssued to employees must specify the event or actrons for Wthh the. warning is

1ssued.

6 03. Time of Dlscharge . L
No employee shall be discharged on hls/her day off or while on Vacatron .

6.04. Mitigation of Damages.

Any employee covered by this Agreement who is drﬂcharged by the Fmployer and who. dlsputes
his/her dlscharge was for just cause shall have an affirmative duty to mitigate any, potential
damages which might result to the Employer in the event the discharge involved is subject to
Article 21 - Grievance and Arbitration and an arbitrator overrules the discharge. An arbitrator
acting under the terms of this Agreement who sustains the grievance of a discharged employee
shall have no authorrty to award any back pay to that employee unless that employee or the
Union has affirmatively proven by a preponderance of the evidence that the. employee has
fulfilled his/her duty to mitigate damages at all times since hm/her d1scharge
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require new employees who in the course of their employment regularly are required to handle
money or negotlable instruments to maintain bondable status as a condition of employment.

[ ) PRURUUURE TG & B JIRUSRN U S0 IR, B JEPRDUR DINRY MY o ISUVERIGIOREE | DI IED. PINIREDIUIY o) MSUVINDEE, o PUVSIPINSPI

(4 Al hours worked on'the sixth--(6th)'e(')nsecutive day WOrk‘e’d.: A

(b)  Overtime shall be pald at: the raie of two and one-Hialf times the stralght tlme hourly rate
for the following: - r

(1) All hours worked on the seventh (7‘h) consecutive day worked.

(©) Holidays not worked and paid for at stralght time under Section 12 02 of thls Agreement
shall count as a shrﬁ for the purpose of computing weekly overtrme LT e

(d) Overtlme shall not be paid under this Artrcle for more than one r eason' for the same hours
f'worked There w111 be no pyramrdmg of overtrme e ’ "

(e) Ten (10) hour' shifts may: be scheduled  for empleyees in all classifications; except for
Cooks and Miscellaneous Kitchen Help and Housekeeping classifications who may voluntarily
agree to be scheduled for ten (10) hour shifts. All work performed by an employee with a ten
(10) hour shift on that employee’s fifth (Sth) consecutive day of work will be paid at time.and
one-half (1-}4X), on that employee’s srxth (6™ consecutive day of work will be paid at two times
2X), and on that employee’s seventh (7' ) consecutive day of work will be paid at two and one-
half (2-2X) the employee’s strarght -time hourly rate of pay respectlvely ' : S

9.02. Days Off ’ ’ Lo ‘ ‘

The Employer supports the principle of providing its employees Wrth two (2) days off, or three
(3) days off for employees on a ten (10) hour per day schedule, during each seven (7) day work
period. The Employer will schedule them consecutively, except that when busmess conditions
dictate, the Employer may split them. In those instarces, the scheduling of split days off will be
done according to the provisions of Section 20.04(b) of thlS Agreement Employees sha]l not be
required to work on their scheduled days off.
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9.03. Guaranteed Work. o S S .

(@) ' Regular and relief employees who are scheduled and report for work at the beginning of
their workweek shall be guaranteed pay for the following number of shifts for which they are
scheduled in that workweek.






















































































































































































































